	

Role Description

Position Title:	Senior Lecturer/Associate Professor in Behavioural & Cognitive 
	Neuroscience
Position Location:	School of Psychology
The Senior Lecturer/Associate Professor must work in the best interests of the University (including its community of students and staff), within relevant legislation and in accordance with the University Charter. The Senior Lecturer/Associate Professor must also assist the University to meet its vision, and strive to behave in a manner that reinforces the University’s values.

OUR VISION
We will provide transforming and lifelong educational experiences to students from a wide variety of backgrounds and nationalities.  These experiences will be enriched by our commitment to the principles of the Treaty of Waitangi and by the special nature of Wellington as the capital city and cultural centre of New Zealand. Our teaching and learning will be innovative and invigorated by being informed by a culture of internationally recognised research. 
We will actively seek ways of organizing and managing ourselves that best support our teaching and research.  We will be open and alert to new opportunities, including collaboration and cooperation with other institutions, to further the role we play.  We will participate actively in our local community and play our part as critic and conscience of society.  
From our Wellington base we will create worldwide opportunities for our staff and students. All our staff will be members of the international network of scholars, scholarship and research, thereby adding breadth, diversity and depth to our perspectives.  Internationally we will be recognised as a leading University in New Zealand and Australia, and as world leaders in a number of areas of scholarship and enquiry.

WE VALUE -
our staff and students:
· by maintaining and protecting the academic freedom of our staff and students
· by recognising that our most valuable assets are the specialist and professional knowledge and skills of our staff and the intellectual achievements of our staff and students
· by fostering a community of learning involving all staff and students
· by providing a supportive environment that will enable staff and students to develop to their full potential
· by acting to ensure that all members of the University community are treated with respect and concern for their rights
· by providing staff and students with the opportunity to be involved in the making of decisions that affect them.
diversity:
· by pursuing equity in educational and employment opportunity
· by recognising the Treaty of Waitangi as the basis for relationships with Maori
· by promoting research, teaching and scholarship in Maori language, culture and history
· by supporting our multicultural community. 
innovation:
· in developing future teaching and learning opportunities
· in the way we organise and manage the university
· by being receptive to new and creative ideas.
excellence:
· by promoting the highest quality in teaching, scholarship and research
· by embedding quality in all that we do.
integrity:
· by upholding the highest ethical and professional standards
· by behaving in an open, honest and consistent way.

Purpose of the Organisational Unit

The School of Psychology is one of five schools within the Faculty of Science based on the main Kelburn Campus of Victoria University of Wellington.  Our research and teaching facilities occupy five floors of the Easterfield Building and is home to a wide range of dynamic, energetic, and international staff.  The School has research laboratories in many of psychology’s specialty areas:  cognition, learning, social, cross-cultural, developmental, behavioural pharmacology, neuropsychology, organizational, clinical, and forensic & criminal justice psychology.  The school is home to the Victoria Psychology Clinic, the Roy McKenzie Centre for the Study of Families, and Centre for Applied Cross-cultural Research and maintains strong links with research groups within and external to the university. The School was ranked the top school or department of Psychology in New Zealand in the last PBRF assessment round.
Further details of the staff, facilities and teaching and research programmes may be found on the School’s web page:  http://www.vuw.ac.nz/psyc/

Role Purpose and Scope
The purpose of this position is contribute to the School’s research and teaching, particularly in the general area of cognitive and behavioural neuroscience. The staff member will be expected to add to the existing strengths of the School in terms of research, teaching and administration.

Key Result Areas

Teaching:	To teach in the School of Psychology, particularly in the area of cognitive and behavioural neuroscience, broadly interpreted to include, but not necessarily limited to: neuroscience, electrophysiology, neuropsychology, biological basis of behaviour, addiction and behavioural pharmacology.  Additionally, the staff member will be expected to supervise research students in the Masters of Cognitive and Behavioural Neuroscience programme and PhD students in their specialty area. 
	
Research: 	The staff member will be expected to develop an active research programme in their own specialist area and to develop collaborations with other researchers. They will be expected to secure external research funds, develop national and international research links and publish their research findings in high impact journals.  A high level of research productivity is expected as well as the ability to provide leadership to other staff and students.  

Administration:	The staff member will contribute to the administration of the School and the wider University and community appropriate to their level of appointment.






Key Relationships 
The Senior Lecturer/Associate Professor will report to the Head of School. 

The Senior Lecturer/Associate Professor will develop and maintain excellent relationships with: 
· the Head of the School of Psychology
· Professors in the School of Psychology
· Pro Vice Chancellor of the Faculty of Science
· the School’s Executive Committee
· Academic colleagues within the School, Faculty, and University
· Administrative staff within the School, Faculty, and University
· Professional organisations and research institutions outside of the University 

Key Competencies 

	CORE COMPETENCIES

	Customer Focus
Individuals who display this competency understand and believe in the importance of customer service.  They listen to and understand the needs of internal and external customers.  They meet and exceed customer needs to ensure satisfaction.
	· Deals effectively with customers by displaying a professional, courteous, and empathetic approach
· Thinks about issues from the perspective of the customers 
· Seeks feedback on the quality of service to customers and takes action to improve services
· Considers Maori and multicultural issues when delivering and developing customer services



	SELF MANAGEMENT
Individuals who display this competency effectively plan and organise their work to achieve desired outcomes.  

They are proactive, remain focused, take action to overcome obstacles and follow through to completion.
	· Sets and meets challenging personal goals and targets 
· Identifies, allocates and manages time and resources required to achieve outcomes
· Actively and constructively participates in discussions on own performance, and develops him/herself both personally and professionally
· Successfully adapts to changing demands and conditions



	INTEGRITY
Individuals who display this competency are open, honest and consistent in behaviour and can be relied upon.  They generate confidence in others through their professional and ethical behaviour.
	· Deals with others in a respectful and fair way
· Displays ethical and professional behaviour in all situations
· Follows established organisational policies and procedures
· Demonstrates openness and honesty when dealing with issues, day-to-day tasks, and people




	Innovation
Individuals who display this competency question the way things are done, learn from past mistakes and generate new and creative ideas to improve the status quo.
	· Proactively assesses own work patterns in order to improve efficiency and effectiveness
· Thinks in terms of opportunities and possibilities 
· Encourages the discussion, free-debate and generation of creative ideas and solutions
· Builds on ideas suggested by others to develop new solutions





	ROLE SPECIFIC COMPETENCIES

	Communication
Individuals who display this competency effectively communicate with a wide range of people in all situations, both orally and in writing.
	· Checks for mutual understanding
· Adjusts communication style to suit the needs of the audience
· Communicates key points clearly and concisely
· Actively seeks feedback on communication style(s)
· Presents complex ideas and concepts effectively




	Analysis & Judgement
Individuals who display this competency are able to identify and analyse issues and problems, consider alternatives, make sound decisions and commit to a course of action.
	· Looks at problems from different perspectives, including the needs of different cultural groups
· Weighs all relevant pros and cons, and considers both the long-term and short-term impacts of alternatives 
· Makes and supports recommendations or decisions with soundly reasoned arguments
· Reconsiders decisions when new information comes to hand




	Teamwork
Individuals who display this competency show a genuine intention to work co-operatively with others in a team setting in order to achieve results and team goals.
	· Demonstrates respect towards all other team members
· Participates effectively in group discussions and activities and encourages others to do the same
· Advocates and compromises where necessary, to arrive at a mutually acceptable solution
· Encourages the positive resolution of conflict within the team





Education, Experience and Knowledge required

It is expected that Senior Lecturer/Associate Professor will have completed a PhD degree and will have a number of year’s post-PhD experience in a research-active position. 

Personal Competencies

The following personal competencies are essential:
· ability, commitment to, and enthusiasm for, both teaching and research;
· excellent interpersonal skills and the ability to work with a diverse range of people in a multicultural environment;
· ability to establish own work priorities within the context of the School’s objectives and goals.

The following personal competencies are desirable:
· support for, and the ability to participate in, collaborative research and teaching;
· ability to build relationships with relevant professionals; 
· commitment to collegial decision making;
· innovative and flexible;

The appointee will:
· Have demonstrated excellent research skills with a particular emphasis in one or more research areas in the broad area of behavioural and cognitive neuroscience, published in high impact journals, shown an ability to lead research a research program, ability to mentor staff and students, as well as being able to make novel and significant contributions to research.
· Have demonstrated a high level of ability to teach and supervise students at both the undergraduate and postgraduate levels.

Delegations 

· HR delegation – None.

· Financial delegation – None.


Performance Criteria

An individual Development Plan will be developed that reflects the contribution this position is expected to make towards achieving the School’s goals.  The Development Plan will contain objectives that are consistent with the Key Result Areas in this Role Description.





EMPLOYMENT CONDITIONS SCHEDULE:  CAs/GTCs



POSITION TITLE:    Senior Lecturer/Associate Professor in Behavioural & Cognitive 
Neuroscience

In the event that you are successful in your application for the position, for the first 30 days of your employment you will be covered by an Individual Employment Agreement, the terms of which are contained in the Academic Staff Collective Agreement (CA).  After the 30-day period, if you choose not to join a union that is a party to the CA, you will be offered the opportunity to become a party to the General Terms and Conditions for Academic Staff (GTC).  The GTC is consistent with the CA except it has no reference to any union.  
The table below describes the core employment conditions that are attached to the position you are applying for.  

	Core Employment Conditions
	Collective Agreement (CA)/General Terms and Conditions (GTC)

	
Tenure

	Permanent


	
Salary range 
for the position

	Senior Lecturer: $83,762 - $105,461
Associate Professor: $109,202 - $118,182
Per annum

	
Allowances

	As per the CA 

	
Standard leave and holiday provisions

	4 weeks




Further information about this role can be obtained from: 

Assoc. Prof. David Harper (Chair of Selection Committee)
Telephone: +64 4 4635561
Email:  david.harper@vuw.ac.nz
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