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Role Description

Position Title:
Lecturer/Senior Lecturer in Ethnomusicology
Position Location:
New Zealand School of Music
The Lecturer/Senior Lecturer in Ethnomusicology must work in the best interests of the University (including its community of students and staff), within relevant legislation and in accordance with the University Charter.

The Lecturer/Senior Lecturer in Ethnomusicology must also assist the University to meet its vision, and strive to behave in a manner that reinforces the University’s values.

Our Vision

We will provide transforming and lifelong educational experiences to students from a wide variety of backgrounds and nationalities.  These experiences will be enriched by our commitment to the principles of the Treaty of Waitangi and by the special nature of Wellington as the capital city and cultural centre of New Zealand. Our teaching and learning will be innovative, and invigorated by being informed by a culture of internationally recognised research. 

We will actively seek ways of organizing and managing ourselves that best support our teaching and research.  We will be open and alert to new opportunities, including collaboration and cooperation with other institutions, to further the role we play.  We will participate actively in our local community and play our part as critic and conscience of society.  

From our Wellington base we will create worldwide opportunities for our staff and students. All our staff will be members of the international network of scholars, scholarship and research, thereby adding breadth, diversity and depth to our perspectives.  Internationally we will be recognised as a leading University in New Zealand and Australia, and as world leaders in a number of areas of scholarship and enquiry.

We Value -

our staff and students:

· by maintaining and protecting the academic freedom of our staff and students

· by recognising that our most valuable assets are the specialist and professional knowledge and skills of our staff and the intellectual achievements of our staff and students

· by fostering a community of learning involving all staff and students

· by providing a supportive environment that will enable staff and students to develop to their full potential

· by acting to ensure that all members of the University community are treated with respect and concern for their rights

· by providing staff and students with the opportunity to be involved in the making of decisions that affect them.

diversity:

· by pursuing equity in educational and employment opportunity

· by recognising the Treaty of Waitangi as the basis for relationships with Māori
· by promoting research, teaching and scholarship in Māori language, culture and history

· by supporting our multicultural community. 

innovation:

· in developing future teaching and learning opportunities

· in the way we organise and manage the university

· by being receptive to new and creative ideas.

excellence:

· by promoting the highest quality in teaching, scholarship and research

· by embedding quality in all that we do.

integrity:

· by upholding the highest ethical and professional standards

· by behaving in an open, honest and consistent way.

Purpose of the Organisational Unit
While the appointee will be an employee of Victoria University, the New Zealand School of Music is a joint venture of Massey University and Victoria University. The NZSM, which commenced operation in 2006, is quickly establishing itself as one of New Zealand’s leading university music schools, with wide-ranging strengths in composition, classical and jazz performance, musicology, and music therapy. The School offers its own programmes from BMus through to PhD level, and it also contributes to Victoria University degrees, from the BA in Music Studies through to the MA.  Under the leadership of Professor Elizabeth Hudson, its inaugural Director appointed in 2006 following an international search, the School is developing an exciting range of research–led course offerings which encourage students from different musical disciplines to acquire a broad-based education.  

There is a long tradition of ethnomusicology at the NZSM. The School houses two gamelan orchestras, Balinese and Javanese, and has strong links to performance traditions from a number of cultures. Such links can developed through the establishment of relationships with other departments of the parent universities, including the Māori and Pacific Studies departments. 
The NZSM is also well positioned to explore relationships with a number of cultures through connections with the wider community and organizations beyond the host universities. The NZSM currently operates from two campuses in Wellington (Mt Cook and Kelburn) and from a campus at Albany, north of Auckland. In addition, some NZSM courses, largely extra-mural, are taught from the campus of Massey in Palmerston North. The appointee to this position will be based in Wellington, the political and cultural capital of New Zealand. Wellington is the home of the National Library, the Alexander Turnbull Library, the National Archives, the country’s national museum Te Papa, as well as of the New Zealand Symphony Orchestra. Wellington has a biennial International Festival of the Arts and regular concerts and theatre events, and in 2007 Wellington hosted the Asia Pacific Festival. Wellington is also home to a number of foreign embassies, providing exciting opportunities for potential future collaboration with ethnomusicology in the New Zealand School of Music. The New Zealand School of Music contributes actively to the cultural life of Wellington, putting on performances of a wide range of music (including gamelan, jazz, orchestral, chamber, and opera) both in the city and on its two campuses. 
Role Purpose and Scope
The Lecturer/ Senior Lecturer in Ethnomusicology will assume primary responsibility for teaching in the field of ethnomusicology and will shape the future direction of this programme in the New Zealand School of Music. The Lecturer/ Senior Lecturer in Ethnomusicology will also liaise with other staff in the New Zealand School of Music in disciplines such as musicology, music therapy, performance and composition, and will maintain or foster links with other schools or departments (such as anthropology) where such links may benefit the ethnomusicology programme. In addition, the appointee will be expected to make a significant contribution to the research profile of the School. 

The successful applicant will have a PhD, teaching experience in ethnomusicology at university level pertinent to the role, and a strong personal research record. Preference may be given to candidates who can demonstrate a strong general grounding in ethnomusicological theory. The successful candidate will ideally display a willingness to engage with musics of Aotearoa New Zealand and the Pacific and to foster the study of these musics at the New Zealand School of Music. The ability to connect theory to practical/creative music making could also be an advantage.
Applicants should indicate how they might contribute to the ongoing development of the School of Music’s teaching and research profile. The appointee will also take a role in planning, administrative tasks and other activities that will enhance the School’s research, teaching, and professional profile
Key Result Areas
Teaching:

The appointee will
· Be committed to excellence in teaching and supervision at all levels, from undergraduate through to advanced postgraduate work

· Teach courses which are academically sound and which reflect recent scholarship in relevant fields

· Develop imaginative courses which are attractive to students and develop their capacity to enquire and explore further both within the field and beyond it.

Research:

The appointee will
· Be committed to excellence in research.

· Be committed to developing and maintaining an international research profile through refereed publication. 

· Use research to inform and inspire all teaching and to attract postgraduate students

Administration:

The appointee will give evidence of ability to contribute constructively to the administration of the school’s programmes, and to lead the ongoing development of the ethnomusicology programme in particular.

Challenges
The appointee will be committed to
· Providing high quality teaching

· Making the student experience a positive one

· Evaluating courses to ensure quality and obtain student feedback

· Supporting an environment of collegial support and research activity amongst colleagues that encourages and motivates students.

Key Relationships 

The Lecturer/Senior Lecturer in Ethnomusicology reports to the Director of the New Zealand School of Music.
The Lecturer/ Senior Lecturer will develop and maintain excellent relationships with the Programme Leader of Music Studies, and the Deputy Director of the NZSM.

In addition, the appointee will develop and maintain excellent relationships with the Programme Leaders for each discipline in the NZSM, and where appropriate, with academic staff in other departments of both Massey and Victoria Universities.

	CORE COMPETENCIES

	Customer Focus

Individuals who display this competency understand and believe in the importance of customer service.  They listen to and understand the needs of internal and external customers.  They meet and exceed customer needs to ensure satisfaction
	· Demonstrates the importance of customer service by giving customer needs top priority

· Deals effectively with customers by displaying a professional, courteous, and empathetic approach

· Thinks about issues from the customers’ perspective, understanding their area of work and their needs

· Continuously looks for better ways to meet or exceed customer expectations

· Liaises with other areas of work to ensure a seamless customer service

· Seeks feedback on the quality of service to customers and takes action to improve services

· Considers Māori and multicultural issues when delivering and developing customer services





Individuals who display this competency effectively plan and organise their work to achieve desired outcomes.  

	They are proactive, remain focused, take action to overcome obstacles and follow through to completion
	· Sets and meets challenging personal goals and targets 

· Takes personal responsibility for making things happen

· Identifies, allocates and manages time and resources required to achieve outcomes

· Prioritises and actions tasks based on urgency and importance, modifying and reprioritising if the situation changes or if the initial approach doesn’t achieve the desired results

· Actively and constructively participates in discussions on own performance, and develops themselves both personally and professionally


	Integrity
Individuals who display this competency are open, honest and consistent in behaviour and can be relied upon.  They generate confidence in others through their professional and ethical behaviour
	· Sets and maintains high professional standards

· Deals with others in a respectful and fair way

· Displays ethical and professional behaviour in all situations

· Demonstrates openness and honesty when dealing with issues, day to day tasks and people

· Displays a positive attitude towards and is receptive to Māori and multicultural issues

· Applies consistent standards that are fair and objective to all situations

· Does not compromise own standards, despite pressures

· Encourages others to behave in an honest, ethical and professional way


	Innovation

Individuals who display this competency question the way things are done, learn from past mistakes and generate new and creative ideas to improve the status quo
	· Proactively assesses own work patterns in order to improve efficiency and effectiveness

· Takes the initiative and originates action required to improve the status quo

· Thinks in terms of opportunities and possibilities 

· Considers past mistakes and practices and learns from them when considering and developing new ideas

· Encourages the discussion, free-debate and generation of creative ideas and solutions

· Generates new and creative ideas – is not afraid to think ‘outside of the box’

· Builds on ideas suggested by others to develop new solutions


	ROLE SPECIFIC COMPETENCIES

	Communication

Individuals who display this competency effectively communicate with a wide range of people in all situations, both orally and in writing
	· Checks for mutual understanding

· Demonstrates effective listening skills

· Adjusts communication style to suit the needs of the audience

· Communicates key points clearly and concisely

· Presents ideas in a logical sequence

· Uses non-discriminatory language

· Actively seeks feedback on communication style(s)

· Demonstrates understanding of cultural differences in regard to communication 

· Presents complex ideas and concepts effectively




	Analysis & Judgement

Individuals who display this competency are able to identify and analyse issues and problems, consider alternatives, make sound decisions and commit to a course of action
	· Looks at problems from different perspectives, including the needs of different cultural groups

· Checks the quality, validity and relevance of information sought

· Researches issues thoroughly using a suitable methodology

· Weighs all relevant pros and cons, and considers both the long-term and short-term impacts of alternatives 

· Applies learned concepts or theories appropriately to issues or problems


	Teamwork

Individuals who display this competency show a genuine intention to work co-operatively with others in a team setting in order to achieve results and team goals
	· Contributes to and supports team activities

· Accepts share of workload, to help others and the team 

· Demonstrates respect towards all other team members

· Participates effectively in group discussions and activities and encourages others to do the same

· Is open minded, listens to others’ points of view

· Balances personal objectives with those of the team

· Participates effectively in diverse and cross-disciplinary teams


	Relationship Building
Individuals who display this competency are concerned with building and maintaining positive working relationships and networks useful to achieving the organisations objectives
	· Builds and maintains appropriate productive relationships or networks of contact 

· Builds and sustains appropriate positive and productive working relationships

· Demonstrates an acceptance of and sensitivity towards different people and cultures.

· Consistently presents well in different social settings, such as to public, media and to staff (public face of the organisation) 




	Strategic Thinking

Individuals who display this competency demonstrate an understanding of the big picture and are concerned with forward thinking, seeking and accepting challenges and opportunities.  They develop and communicate a clear, inspiring and relevant direction
	· Takes an active interest in the tertiary sector, keeping up to date on new developments and initiatives

· Sees the big picture and how own role/unit contributes to strategic direction

· Identifies risks, opportunities, strengths and weaknesses for the area of work

· Looks ahead and maintains a clear focus on the long term goals of the University and is able to assess the long-term impact of decisions and actions


	Persuading & Influencing

Individuals who display this competency are able to gain the co-operation of others by seeking their view, identifying points of agreement and using them to support arguments and confidently advocating a preferred approach
	· Tailors their approach to reflect the audience and their needs, as well as the situation

· Negotiates solutions to meet the objective of all parties where possible

· Questions to identify and clarify the other parties issues and concerns and understands their point-of-view

· Identifies points of agreement and uses them to support view


	People Management

Individuals who display this competency use a variety of styles and methods to develop, motivate and empower others towards achieving their own and organisational goals
	· Provides constructive, meaningful and timely feedback on performance and the achievement of objectives

· Creates an open and trusting environment where others are confident to raise and discuss issues, problems or ideas

· Negotiates and communicates clear expectations, deadlines and standards that are challenging and linked to unit objectives

· Recognises achievement and rewards appropriately

· Generates motivation, enthusiasm and commitment to organisational goals


Education, Experience and Knowledge required

Education:

The appointee will have

· A PhD in ethnomusicology or a related field. 

Essential Experience:
· Expertise in ethnomusicology 

· Experience in teaching at university level

· A strong research record.  

Additional attributes:

· An interest in ethnomusicological theory and/ or interdisciplinary perspectives would be ideal.

· A willingness to engage with Māori and Pacific music would be an advantage.

· Practical/creative musical skills, and the ability to create stimulating connections between practical and theoretical approaches to ethnomusicology, would be an advantage.

Delegations 

None.
Performance Criteria

An individual Plan will be developed that reflects the contribution this position is expected to make towards achieving the team’s objectives and measures.  The Plan will contain objectives that are consistent with the Key Result Areas in this Role Description.
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EMPLOYMENT CONDITIONS SCHEDULE:  CAs/GTCs

POSITION TITLE:     Lecturer/Senior Lecturer in Ethnomusicology

In the event that you are successful in your application for the position, for the first 30 days of your employment you will be covered by an Individual Employment Agreement, the terms of which are contained in the Academic Staff Collective Agreement (CA).  After the 30-day period, if you choose not to join a union that is a party to the CA, you will become a party to the General Terms and Conditions for Academic Staff (GTC).  The GTC is consistent with the CA except it has no reference to any union.  

The table below describes the core employment conditions that are attached to the position you are applying for.  
	Core Employment Conditions
	Collective Agreement (CA)/General Terms and Conditions (GTC)

	Tenure


	Permanent

Hours per week (37.5) 

	Salary range 

for the position


	Lecturer NZ$61,568 - $74,172
Senior Lecturer NZ$78,374 – $98,677

	Allowances


	As per the CA 

	Standard holiday provisions


	4 weeks annual leave

	University Holidays


	5 days as per the CA




Further information about this role can be obtained from: Inge van Rij, Senior Lecturer at the NZ School of Music, at inge.vanrij@vuw.ac.nz, or tel +64 4 463 5852.
Closing Date for Vacancy: Friday 30 May
In addition to the online application please email/send two representative samples of scholarly writing to kushla.beacon@vuw.ac.nz : 

HR Administrator 
Faculty of Humanities and Social Sciences
P O Box 600
Wellington

Please arrange for three letters of reference to be sent/emailed under separate cover to the above (email) address.
